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Co-operation skills

SECIRECIE]

Inter-personal
skills
=R qathed 9

Working with others in a variety of
contexts with different goals and
purposes

fafaeT de, TE9T T =T
FFT THeR HH T

recognize importance of working with others
. ~ c [N ~ ~C
HSHITR[ Hehld (bl Hecdhl 9 %alﬂ RIG)
explore the contexts of work and examine the differences between them

FTHESH] T T VTS T BIAGEH] AT=ehl [q=~IdT qig=mrd T4

recognize the need to respond flexibly in different contexts

fafeer afefeafaar TS SfatRarr gqa" d=wdTd! ATaeaswdre =
T

Identify, evaluate and achieving
collective goals

qrHEd ILTRT e,
T T Jqeredl T

work in pairs and larger groups to plan the work of the group

THEH FHH AN TAR &I ST a1 Sl FHEHT T

co-operate with other members of the group to identify collective goals

qrHfEE LT TleaTTH AN THEH! T FaIeed T qebrd T

co-operate with group members to identify how different roles can contribute to the overall
goals

&I I¢9d Tl ATNT fatqe AHepTel &<l FednT I-a138 A diean
communicate ideas and needs within the group

THE 7 ATRAT fa=IR T raedehdrel 59 T

agree action plans for achieving the goals

IEYT WINART AT H1 ATSTATHT FEdd gl

agree methods for keeping each other informed of progress

Teh ATTTHAT Y[Rl SATEAT ATHRTT AT Yard T4 a1 fafuesar ggua
gﬁ.

Y

Identify responsibilities in a group and
divide rolesg

@A afe=d T FHEHT
R\ a\ ] ) Tﬁl

help to break tasks down into parts as a way of sharing the work of the group
ArHfEE FH ASHIS TH HIAATS AT T

take on the responsibilities of the role whether as a team member or a team leader
THEH AT AT SABETH] HTHP! AT fae

recognize how his/her role blends with the the group responsibilities of others in
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express views about how the work of the group is progressing

FHEHT FTHET YT HA TIEH! T I [99% 2k TH

Develop good relationships in a group

JHEAT YT I TATIAT T |

Listen carefully to other points of view

develop empathy and see alternative perspectives
Q ~

FETTAT Yobe T T deb(edeh [a=R el

express emotion in appropriate ways

TR AT ATIATHRT Tl Gl YA 9 dqeehT ATTeah T

help others to feel included in the group

qEATS TAHEHT [T Tl T AT RIS

help motivate the group to persist in the face of difficulties
THEATS HISATGH] JATHT I AT T&d Hed T

celebrate the achievements of the group

HEH! IUATHR Iodd AATSH

Checking progress, reviewing the work
of the group, and personally reflecting
on one’s own contribution

Te = ﬁ\\ ~ T|_v'|("
THEHTHE! FHIET T, ¥
HATRATE FEART AT AT fa=m
T |

keep to deadlines and agreed plans

TEHTT WUHT ATSIATH THATATS AT

monitor progress in the group against agreed plans

T AT UHT ATSTATH] II(TRT AT T

negotiate individual responsibilities

AT (TEaTET qehaT T

critically evaluate and change the approach of the group if necessary

A9 T THE FTIHT FIAAET TRATTBT ATHTATEAT T
participate in evaluating the outcomes against the collective goals

ArH{E® ILTHT dATas(E HUHT TRUTHD! HeAThAHT TESHTT o

reflect on their own contribution to the group and identify strengths and weaknesses
THEHT TR ANTGTAR] TRIAAT T T T TF A JeTebl re=re T+

identify ways of further improving their skills in working with others

FEET Ao 0 T ATl FUR T S T I1eT 918
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Intercultural skills

ARIAEHITE AT

Acknowledge individual differences,
negotiate and resolve conflicts

ich SATch drelebl (H=Tcehl

~C

IR T, T g8 FHEM T

respect the rights and views of others in the group
=~ N =
THEHT AZRT ATIRR T [a=Repl TFATA T
recognise that different positions and viewpoints are likely to be adopted and expressed

FEH! faAR T qTEaATATS HATSH ¥ &O<h 9 aa fad

identify areas of agreement and disagreements among the different positions

fafa=T srazarer eafd ¥ gedafasr &=es de=a 1

make suggestions about possible compromises and alternative ways forward
ER o ~ = =
A él REARIEINED TSR JIKE! 51 T

agree ways to resolve conflict

78 THTGTHHT IUTTEEHT TR 9

Cultural
skills/ethics
e qar A
RIRGE

Ethnic, racial and cultural contrasts
ST, [THE Al [a9g
faryesardr HeEe

Identify ethnic, racial and cultural contrasts and similarities

ST, 39S T AIER(qd THTAAT TAT AFTATAATS] Tle=T T
Describe ethnical/racial relations from multiple perspectives

ST T ATHEH FFedarg Ggalehide Jerare Arer T

Articulate causes and effects of stereotyping and racism
FEATEl T WA FEIGH] T IR el
Demonstrate an understanding of individual and cultural differences outside Nepal

= N = c ~

T aTfeY I dAfhes T TR (Aol THHRANT T T

Explore issues that cut across geographic, political, economic/ socio-cultural boundaries outside
Nepal

T Aty e IfEusr A, TSTAtae, ArETie, ATeRiaE qer Hel
ERIRCRIcE |
Engage in informed judgement about global issues and problems as a socially responsible person

TSR SIFATR saidFas! gRdce [Seasaiy goear T Hear S foa
memmmgﬁ

Develops intellectual abilities to engage
in building democratic societies

T AT TATSH
Jrafereh TATTHT (b1

Recognizes / recalls information, concepts and theories essential to build democratic societies
T THTS FATSH ATAIAE RN, FIETT T SATHBRT [

initializes knowledge essential to building democratic societies and create meaning and put
knowledge into frameworks

ISATAT= b THTS FATIH FHHAT ATHIT TUh! STAATS HIAGTATAT TR T
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Personal skills

iRAT e

Develop
responsibility and
commitment

HH Ficrep! fRamr
¥ gfqaggaret
faea ™

Developing personal qualities

rafaas e faee T

recognize that new situations are likely to be uncertain and present personal challenges

N ) 5] A ~
B AT URTEATTHT A=A grg T AT FANG ATHA kg, AT T+
take the initiative on some occasions and not always leave it to others

JATTGTAT TRATTT FTHESHT =TT [, T AT BT AEhT TEATAT TS

be flexible and be prepared to try a different approach
Q ) =~ =
bl PTHHT Y 7 = qa\aa aqawaﬁm'{wm

show reliability in following through with tasks and undertakings
STAT Ut wR9al @8l T
show persistence and not give up at the first sign of difficulty

F HTHAT AR HIRT TiRe, G AT Hisrg Amr T Tged

Self —Esteem

Being able to assert oneself as a person
and to become more confident

ATRATS ATCH [qeaTde g

recognise the need to make their ‘voices’ heard in appropriate ways

HTH] ATATSIATS dle STaTd Gl T THATT T

become more skilful at ‘reading’ social situations and responding appropriately
Tt aitfeafaars afe e e T SaTh fod drae faee T
celebrate their achievements

AR Tl ITTH Gl AATS

develop strategies for maintaining a positive sense of self in the face of disappointment and
frustration

AT AT HTHAT T Tt ¥ TR AT ST I FHRICHS e TR (e T
identify their own aspirations and what they would like to achieve
HATRATE & H& ITAAEE eAdFST AAT qle=r T
set time aside to take stock of current achievements and, with the help of others, to
engage in an honest appraisal of their strengths and weaknesses
_ _ AT JUACHEEATS TATS AET 3TEeh! EANT [+, ATRAT ool JeTehl ITART
Being able to appraise oneself, ~ c c N ~ A
evaluate one’s own performance, M T PHSY aTATg AT S HI=ITepl RIRESIRG
receive and respond to feedback show the resilience to receive and make sense of feedback
Integrety/Honesty | ATcHTATEAT T, TEd— YSUITUTHT AT ATHEATS AT T
qHEYAT & HATghA TF\-(T, Er| %Q_Oblf identify areas for action and move on

THTRRTRET

s feger T

FTHHT ATNT &1 qfe=d T T 99
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Identifying, evaluating and
achieving personal goals,
including developing and
evaluating actions plans

set realistic personal goals and targets to be achieved within a time frame

T FHAATS HATTR TGN JIAT g T 3329 ITE
construct action plans to help reach the targets and identify methods for monitoring how well
the plans are working (e.g., deadlines, feedback from others)

&G YTieTebT ATHT {shaATeherTd TS, AITHA T, T8afd a8lerd T AUl
HATAT T8I R

identify any help and resources that will be needed to implement the plans and reach the
targets

e YT T ATAYTE HTd ATHIATRT qfe= ITH, Iqqed T T Hraeaad I

Self - 2 BRINACIRCECRERRIE within a specific time frame, evaluate the extent to which the targets have been reached and
Management T [hgTebelTd HedTgeh LK engage in personal reflection on the process of setting goals and targets
- ITATIH IFYT R T ATehebl FHATHT AT IR & Teb ATbHl W TATGHA TH
recognize the wide range of information sources that is available both within their schools, at
home and beyond
faearerd, B7 ¥ BRAME AR Fel FHelane s Al JAl 9rar 13-
access information quickly in written materials by strategies such as using table of contents,
glossaries, summaries at the end of chapters and so on
ferrorgfr, sreaTael Ud ARTeT B¢ fE@dr weat f@dr Saerer g T qfeent
Inf i \
Thinking skills nformation use library catalogues and referencing systems to find books and other materials
- Wg management Accessing information from a range of fepamar qoT = qTHEAT 9T ASH [EhTed RTCAT FANT T
sources >
: access new information quickly through using dictionaries, reference materials and the internet
skills fafay sirqeme ST 9= T

AT T A

9TZ T, T ATHAT T Teeddehl TANT 9T el a7 fegar Seprer

navigate the internet to find specialist sites related to a topic they are studying

ARl Fa =Med! 31 e greeqed [y T 91 s e

use people as well as hardcopy/electronic  sources as sources of information

SR 2t SITHT AT 0 [a8gara Areidrs (e Sidsl $987
TANT T
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Select between sources based on
reliability and suitability for purpose

Igevatad Mol ¥ wRuEr
HA—THIT G

Select between sources based on reliability and suitability for purpose

=~ N 2 . Y c N
e SAERT fadsr anT gfed T Auaasqa T Hed yedee aqrs  Tel
evaluate the reliability and credibility of sources using criteria

ATITHT ATIREE Alich el [qearaiaaar ¥Rar qeargs T

explain and justify the basis for selection

AT G1T SR TR T AT AT T

Record, organize, summarize and
integrate information

IR U Feba Fled
ST ATTG T

use systematic observational and note-taking techniques
TUF FRETATS FAEId Il JER e

keep well ordered notes readily accessible for future use

AEHT ATEETATS ATTHHT FITAFT Ire T e

Identify main ideas in a text using both prior knowledge and clues within the text
qle MRUHT [qUaaseed Hed [g=Res arar 4= Al T Hich{dqe HIITHT
e

use a range of methods for organizing information

I AHBRIEEATS [ e STaEadd 9

Create summaries of information at their own words

ATRA STSTHT SATHHRIR! ARIST g e

integrate information from different sources systematically examining similarities and
differences between them and looking for alternative perspectives

faf¥=1 FTaaTe IEUHl AHERErs F9d1 ¥ ~al gaars aghiad T+

Presentation of information using
technology
gfafaes TART TR SR
SR

S

make choices about what medium to use when presenting information, taking account of
audience, purpose and available facilities

T F1T T GAATEEH TR T II69T IET T(qbT AT T
explain and justify their choices

JRAfT BT ATTIcT et T

use a range of ICT tools effectively

T gfafae Fa=es THEER Ere T

Learning skills

faeprs g

Pursue and persist in learning

faepTg®T AT MR 9T

awareness of own learning process and needs

ATRAT (qehTE ATAYAHAT ¥ (e ARBTET qoid B
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=

e

Identify available opportunities
ability to overcome obstacles in order to learn successfully
R [qehTZRl AT G AT BISATSE SR ATHAT T

Organize own learning
= = Q
TR AT ﬁ':lWI?FOFT ATh a9

gaining, processing and assimilating new knowledge and skills
TAT A T A9 e T T qE AT S
seeking and making use of guidance

YEFT o8 a9 T AR T

Creative
thinking skills

oIS AT
SRl

Examining patterns and relationships
and classifying and ordering
information

STl G371, T+ ¥
FHATS &I 9

use a range of methods for identifying patterns in information and ideas, e.g., lists, networks,
hierarchies, matrices, flow diagrams, graphs, maps, etc

fafaeT arferser, ST, IR <AfeAT TRqd STHERIATE ¥Ry T TINT T
qfeept fae

explain the relationships between wholes and parts

Tl T GEH ANTH] =61 &% e g A qERe ¥ et T

systematically examine similarities and differences as the basis for comparing and contrasting
) ~C

& & FHT GHIAT GAAFS, (AT 8 qefeg, AT ST T

be able to group objects, events or ideas according to attributes and explain the basis for their

classification

A c = = o N = S
FH AXAATS (LA T, FHEHT (HATGT T FEAH! (G2l AR AT T

be able to re-classify by changing the basis for their classification

ANTeRd TRUH T=TATe TRATAH ATIRHAT T aNHIIT T

Analyzing and making good arguments,
challenging assumptions

TETIATS [qTTUITeHE, J=H T
\:ﬁf_: <\f N

understand the difference between opinion, reasoned judgment and fact

[ T q&IUl gROT a7 T A= & BIF S TR

judge the credibility of an information source using criteria such as authorship, currency,
potential bias

ST & Frdare [ TgUes! al, THP! (HITerdT, AT 3 agal g A=
T

recognise components of an argument such as assumptions, reasons, counterarguments and
conclusions

T ATHRRIHT FEAT GTART d8d, AT, deb T [Thugs—arddrg & o
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use these components when making their own arguments

N by s N ~
AT AT TR TMERT YSTATcHSP HTHTgebl YaTadells TANT T+
recognise the effects of using emotive words in arguments

HTRAT =R IR JAY I TeEe %l @ard T

Hypothesizing and making predictions,
examining evidence and reaching
conclusions

AT, a7 ATHATT T T
feapy feprent

develop a line of reasoning from prediction/evidence/conclusion

understand the need to isolate and control variables in order to make strong causal claims
BT T FHIIEIRE TaTewars MatAd o 3 9u® T 98 TH G
describe the relationship between variables

TAAEIE a1 T A=l TFed que T

point out the limits of correlational reasoning

TEqFIITcHE debebl ATHT IT A3

draw generalisations and be aware of their limitations

JUATTTHOT T d¥ TEHT HHSRT id TEol I8

Identifying and analyzing problems and
decisions,exploring options and
alternatives, solving problems and
evaluating outcomes

forer ferer, T faeeror Tef,
THEATH HRU I ASE,
faFeqehl HATSHA T aieumH

afe=TT T =eT 9

recognise that problem solving and decision making can be approached systematically
d < - =

T gETATT el T i forer fafaaa dwmare g

use techniques to help explore alternative solutions and options such as brainstorming,

visualisation, listing positive/negative/interesting attributes

THET AT ? [Auigest faqsedes de=ar gahd RS T AT g1 g
HFPRICHE ¥ THRICHAE AT TR T

predict the likely consequences of options and alternatives and systematically examine the pros
and cons of each

fereped A=aT g9 Fa qRUTHES Ared ¥ A7 fasheaese! RIgal T ThTeal

EISL]

recognise the impact of real-world constraints

A qF HARET HISATeEoH AHT A LA

evaluate outcomes of solutions and decisions both in the short and long term

BIaT T T g FHTEE ¥ (o afioms gergEd

recognise that different mind-sets are associated with different forms of thinking (e.g., letting
ideas flow, building up associations, suspending judgment in order to produce ideas, are often
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Thinking imaginatively, actively seeking
out new points of view, problems
and/or solutions, being innovative and
taking risks

Sifew fam T T agerefie €5
T {9 T gHET gHIEEE

associated with creative thinking)

fafaeT Tr=TEAT ATATRAT TATIE g7 TS AT ¥R ST ATRAT =R
be motivated to seek out alternative perspectives and viewpoints and to reframe a situation
be willing to take risks and to learn from mistakes and failures

el ¥ AFRAATarS (G ATedAT e

be persistent in following through ideas in terms of products and/or actions

develop a strong internal standard in relation to the merits of their own work

HATRAT PTHH! g=ol IR e ATelehl (a9 T

Innovation and
business skills

PECEESRIRSER D e
LIRFAd

Innovation Skills

FERE I EE

Creative thinking
HHTATAATHD ERE

Use a wide range of idea creation techniques

¥ 7t fa=ReEs Mered gtRar ganT T

Create new and worthwhile ideas
3 c o e =
EEIRSEEENUBERINIESEEIRG]
Elaborate, refine, analyse and evaluate own ideas in order to improve creative efforts

ATRAT faaRaTs a6l Joadrd aarsd Gedied, faeamer T faeqr 19

Working creatively with others
EELnl goldTcHb & B T

Develop, implement and communicate new ideas to others effectively
qT THE ATHAT TAT [FARH! [T T, GARA T9 T ARL TH

Be open and responsive to new and diverse perspectives, incorporating group feedback into the
work

HATHHT HTHAT THEH! TAT JREH0T, [FaR TUMWT {9 THFRIHE T GaAT @ d

Demonstrate originality and inventiveness in work and understand the real world limits to
adopting new ideas

c ~ ) ~
PTHATE ATHBAT AT T FS(AHAD I3 T I TH
View failure as an opportunity to learn; understand that creativity and innovation is a long-term,
cyclic process of small successes and frequent mistakes
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T S R

Implement innovations

T BTIRT BATEIT T

Act on creative ideas to make tangible and useful contribution to the field in which the
innovation will occur

FATATAR AN ATRAT FAATCHE [ToResere 9] T4 R @d

Basic Electronic
Communication
skills

SIS CREEOIE]

TR 99

Use of basic communication
technology in the home, in
infrastructure and in the workplace

AT & R, B T =T
LT HTH T SIIHT AT
qTidiaed FaR HIETHH TART
T

read and understand messages given in electronic form
fargdra ATeAAeTeE AUHT AT T HIET @ T IR

operate keyboard of mobile phone, personal computer, other electronic devices in the home, in
infrastructure and work place

TATIHN [HRTg a1 AR AT ATHIT AR HATSA, HFIET a7 qS
forg T gl Flere =3 qa

Critical thinking
and problem
solving
FHTAEATCH R
fere T wwEn
A

Effective reasoning

JHATIHTT dF (o

Apply different types of reasoning (deductive, inductive, etc.) as appropriate to the situation

faf=T gPRe®r T TN T, ((F9T 3ftaare gaq a1 gewdre faara g
T Ry fepre

Apply systems Thinking

qgfael FEmaerg 9anT =

Analyse how parts of the whole interact with each other to produce overall outcomes in
complex systems

Sifeet agfaar Fa1 W 9gfq ¥ qem ugfad & T 9 faeer 19

Make judgement and decision

o e T 3 adi gears

effectively analyse and evaluate evidence, arguments, claims and beliefs
{9 fa qa /=T, T T JHIOATS TSR] GHTare fqeeor T4
analyse and evaluate major alternative points of view
=~ o N . N ~
qrdTgdl L fa=me < [debeEochl Heldlhd T fergereor T
syntisize and make connections between information and arguments

STHTET T A (FEH)H] GI=HT ATAHd & & AT T

Interpret information and draw conclusions based on the best analysis

fTeToUTeRT STIRAT T TS+ T At ® o faq

reflect critically on learning experiences and processes
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Pt My ¥ UCRaTaREIAT FHIET T

Solve problems
-

HHYT FHTITT TH

Solve different kinds of non-familiar problems in both conventional and innovative ways

g Fat Wﬁ?’?’"—s} TRERATT T GAAATCHE TATe FHTETT 9

Identify and ask significant questions that clarify various points of view and lead to better
solutions

fafae fo=mes o ahT ITH SUAEe Ml He@qul ¥ drsiH®
JeAEEH AT T

Diverse
Communication &
collaboration

fafag T==m)
|qEAT

Communicate clearly

T IR T

Articulate thoughts and ideas effectively using oral, written and nonverbal communication in a
variety of forms and contexts

fafaer afefeafann s wxens Hifes, fafaa v afafea drare fa=mer
ECIERIE

Listen effectively to decipher meaning, including intentions, values and attitudes

HHRT TS 9 b TGN Fd, AR, HF Ta Ygrdelrs qepaede g
NN

Use communication for a range of purposes (e.g. to inform, instruct, motivate and persuade)
HATRAT ILLTH HEATATAR F=aARATS TN T

Utilize multimedia and technologies, and know how to judge their effectiveness and impact
THTAHN] T=aARb] ATNT Hiea(ASAT T Ffafesl TART T

Communicate effectively in diverse environments (including multi-lingual)

fafag gfefeata ¥ agTitre ardarerRuHT g=arRdrs T9E@R] aarsd

Collaborate with others

TS FEHh T

demonstrate ability to work effectively and respectfully with diverse teams
[t~ TPR®! THEE gy IRICITHT HH TH qo SHAT Iae T Tl

exercise flexibility and willingness to be helpful in making necessary compromises to accomplish
a common goal

TATSRT FEIT TTRAHT AT TEANT T FShiAT T G FTeAT ¥ Ao ehTh]
qTT T

Assume shared responsibility for collaborative work, and value the individual contributions
made by each team member

THEHT FEHTI T [TEAT o ¥ THERT 2¥eh AThebl TNTRTAH] Hax T
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